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LAW 610: CAREER EXPLORATION AND  
PROFESSIONAL PLANNING  

 
FALL/SPRING 2024-2025 

 
This course includes a combination of synchronous in-person classes, synchronous Zoom 
classes, asynchronous online modules, and assignments. Please calendar the classes and 
deadlines. Note Class 6, Mock Interview Program, and Class 7, Exploring Traditional and JD-
Advantage Career Paths, are on Zoom, and Class 8, Clinics & Field Placements Fair, is at a 
different time than the other classes. This course is a graduation requirement. You can find 
additional information on this course’s Canvas page. 
   
Fall Classes:  1.  Class 1, Room 175 

     Friday, September 27, 2024, 10:30 – 11:30 a.m. 
     

2.  Class 2, Room 175 
     Friday, October 4, 2024, 10:30 – 11:30 a.m.  

     
3.  Class 3, Room 175 
     Friday, October 11, 2024, 10:30 – 11:30 a.m. 
 
4.  Class 4, Room 175 
     Friday, October 18, 2024, 10:30 – 11:30 a.m. 
 
 

Spring Classes:  1.  Class 5, Room 175 
         Monday, January 13, 2025, 10:30 – 11:30 a.m. 
 

2.  Class 6, Mock Interview Program, Zoom 
     Friday, January 24, 2025, 2:00 – 4:00 p.m. 
 
3.  Class 7, Zoom 
     Monday, February 3, 2025, 10:30 – 11:30 a.m. 
 
4.  Class 8, Clinics & Field Placements Fair, Room 175  
     Monday, February 24, 2025, 11:30 – 1:00 p.m. 
 
5.  Class 9, Room 175 
     Monday, March 17, 2025, 10:30 – 11:30 a.m. 
 

Instructor of Record:  Felipe Alonso III, Assistant Dean 
E-mail: falonso@uoregon.edu 
Pronouns: he/him/his 

 
UNIVERSITY OF OREGON SCHOOL OF LAW  
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How to Address Me: You can call me Felipe, Mr. Alonso, or 
Assistant Dean Alonso.  

 
Lecturers and Attorney-Counselors:   
 

Lorelei Craig, Associate Director 
E-mail: lcraig@uoregon.edu 
Pronouns: she/her/hers 

 
Lily Marshall-Bass, Associate Director 
Email: lilymb@uoregon.edu 
Pronouns: she/her/hers 

 
Marti McCausland, Assistant Director 
Email: martim@uoregon.edu 
Pronouns: she/her/hers 

 
COURSE DESCRIPTION 
 
This course introduces students to core competencies necessary for success as legal 
professionals and provides the requisite foundation for students to differentiate themselves as 
competitive candidates in today’s evolving legal market.   
 
Throughout the course, students are invited to reflect on their personal values, strengths, and 
interests while exploring the broad range of professional opportunities available to J.D.s, 
including paths beyond traditional legal practice. Through class meetings, asynchronous 
modules, self-study, and one-on-one coaching sessions with attorney-counselors, students 
learn (1) the responsibilities and challenges of various career paths; (2) the professional and 
business practicalities of law practice; and (3) strategies to successfully identify and attain 
meaningful pre- and post-graduate employment. By conducting informational interviews and 
attending networking events with legal practitioners, students develop an appreciation for the 
importance of mentor relationships and the cultivation of one’s professional network as a 
pathway to professional success. 
 
Because students enter law school with varied professional histories and goals, this course 
invites each student to design and pursue a personalized professional development plan based 
on existing skills and evolving interests. This personalized professional development plan 
offers students the opportunity to hone their value proposition for future employers, while 
fostering an appreciation for a commitment to ongoing professional development.  
 
The course also provides opportunities for students to focus on professional identity, as 
required by the American Bar Association (ABA). The ABA explains that professional 
identity should focus “on what it means to be a lawyer and the special obligation lawyers have 
to their clients and society.” Interpretation 303-5, (ABA Standards and Rules 2023-24). This 
course facilitates this undertaking by providing “an intentional exploration of the values, 
guiding principles, and well-being practice considered foundational to successful legal 
practice.” Id. The course will also provide information on bias, cross-cultural competency, 
and racism. Standard 303(c), Curriculum, (ABA Standards and Rules 2023-24).    
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COURSE DESIGN 
 
We understand that law school has many demands. Much of this course is designed so that 
students can complete assignments well before the deadlines, including spring deadlines. 
Please consider completing the asynchronous modules and the assignments you can finish 
early well before the due date and when energy levels are higher. We believe you will benefit 
from the review of the subject matter early and hopefully it will help you avoid some possible 
stress associated with approaching deadlines.   
 
GRADUATION REQUIREMENT 

 
Successful completion of this program is a requirement for graduation from the 
University of Oregon School of Law. The faculty determined that this course is required for 
all students and components of the course fulfill the ABA’s curricular requirements. To 
successfully complete the program, students are expected to attend and participate in each 
class and to complete all professional development activities and assignments as outlined in 
the syllabus. Upon completion of the program, a report will be submitted to the law school’s 
registrar indicating that the graduation requirement is satisfied. Students will not be permitted 
to register for law school clinics or field placements before successfully completing this 
program. 
 
LEARNING OBJECTIVES 
 
As a result of taking this course, students will be able to: 
 

• Appreciate their professional identity, strengths, preferences, and priorities. 
• Identify their values and strategize ways to live congruently with their values as 

aspiring legal professionals. 
• Develop their cultural humility as law students and utilize strategies for practicing 

inclusive leadership to eliminate bias, prejudice, and discrimination. 
• Develop a sense of ownership, engagement, and empowerment in finding internships, 

externships, summer positions, and post-graduate employment. 
• Explore the variety of professional settings in which J.D.s work. 
• Locate and efficiently use various kinds of resources available to job-seeking 

professionals. 
• Draw connections between their own skills and those required in various jobs and 

identify strategies for filling gaps in their skill set. 
• Develop at least one resume that meets current industry expectations and norms. 
• Engage in and develop an understanding of Oregon’s Technical Standards. 
• Learn how to engage with those that you disagree with and how to utilize conflict 

resolution practices to navigate difficult conversations.  
• Enhance persuasive writing skills through completing and improving cover letters. 
• Practice and reflect on their interviewing and networking skills. 
• Build connections with professionals in the legal community. 
• Develop good habits for taking care of your wellbeing while a law student.   
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• Learn practices on team development, managing team dynamics, and contributing to 
teams as emotionally intelligent leaders. 

• Learn how to engage with feedback with a growth mindset and develop resiliency as 
an evolving legal professional. 

• Learn how to participate constructively in an iterative structured class in which they 
may already know or have experience with some of the material. 

 
COURSE POLICIES 
 
Access and Accommodations: The University of Oregon and I are dedicated to fostering 
inclusive learning environments for all students and welcomes students with disabilities into 
all of the University's educational programs. The Accessible Education Center (AEC) assists 
students with disabilities in reducing campus-wide and classroom-related barriers. If you have 
or think you have a disability and experience academic barriers, please contact the AEC to 
discuss appropriate accommodations or support. Visit 360 Oregon Hall or aec.uoregon.edu for 
more information. You can contact AEC at 541-346-1155 or via email 
at uoaec@uoregon.edu. You may also reach out to Accommodations and Student Affairs 
Manager, University of Oregon School of Law, Antonia Keithahn at keithahn@uoregon.edu. 
 
Accommodation for Religious Observances: The University of Oregon respects the right of 
all students to observe their religious holidays, and will make reasonable accommodations, 
upon request, for these observances. If you need to be absent from a class period this term 
because of a religious obligation or observance, please fill out the Student Religious 
Accommodation Request fillable PDF form and send it to me within the first weeks of the 
course so we can make arrangements in advance. 
 
Inclusion and Collegiality: Our community values inclusion. We are committed to equal 
opportunities for all faculty, staff, and students to develop individually, professionally, and 
academically regardless of ethnicity, heritage, gender, sexual orientation, ability, socio-
economic standing, cultural beliefs and traditions. We are dedicated to an environment that is 
inclusive and fosters awareness, understanding, and respect for diversity. If you feel excluded 
or threatened, please contact Law School Dean of Students Jennifer Espinola at 
espinola@uoregon.edu or (541) 346-1557. The University Bias Education and Response 
Team is also a resource that can assist you at https://dos.uoregon.edu/student-care-team. 
 
Pronouns: Sharing pronouns enables each of us to avoid making assumptions about each 
other and, in this way, we are able to communicate in a more authentic manner. We have 
listed our pronouns above and welcome community members to share their pronouns. You 
are not required to share your pronouns. For more information on gender identity, please 
visit the LGBT+ Education and Services office or see http://dos.uoregon.edu/lgbt. 

Prohibited Discrimination and Harassment Reporting: I am a Designated Reporter under 
the University’s Prohibited Discrimination and Retaliation Policy. As a Designated Reporter, 
I will direct students who disclose prohibited discrimination and harassment, including sexual 
harassment or violence, to resources that can help. I am also obligated to report the 
information shared with me to the University’s Title IX Coordinator/Office of Investigations 
and Civil Rights Compliance. Recognizing that students may be fearful about what will 
happen when a report is submitted to the University, an OICRC team member will reach out 

https://aec.uoregon.edu/content/what-disability
https://aec.uoregon.edu/content/what-disability
https://aec.uoregon.edu/
mailto:uoaec@uoregon.edu
mailto:keithahn@uoregon.edu
https://registrar.uoregon.edu/sites/all/files/pdf/form-religious-accommodation-request.pdf
https://registrar.uoregon.edu/sites/all/files/pdf/form-religious-accommodation-request.pdf
mailto:espinola@uoregon.edu
https://dos.uoregon.edu/student-care-team
http://dos.uoregon.edu/lgbt
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to you to share information, options, and support resources. You may request supportive 
measures from OICRC without sharing additional information about your experience, 
including a No Contact Directive and academic supportive measures.  

Students who have experienced sexual assault, relationship violence, sex or gender-based 
bullying, stalking, and/or sexual harassment may seek confidential resources and help 
at safe.uoregon.edu. Students may call the SAFE 24-hour hotline at 541-346-SAFE [7244] 

In addition, students experiencing any forms of prohibited discrimination or harassment may 
find information and resources at investigations.uoregon.edu or contact the non-confidential 
Title IX Coordinator/OICRC at 541-346-3123 or the Dean of Students Office at 541-346-
3216 for help. Specific details about confidentiality of information and reporting obligations 
of employees can be found at investigations.uoregon.edu/employee-responsibilities. 

Clery Crime: On an annual basis, the university is required to compile and publish campus 
crime statistics. If you disclose a crime that occurred on university owned or controlled 
property, I am required to share that information with the Clery Coordinator. Information is 
shared with the Clery Coordinator in a de-identified manner, meaning that I will not report 
your name or contact information to the Clery Coordinator. 

Mandatory Reporting of Child Abuse: Under Oregon law, UO employees, including 
faculty, staff, and graduate employees, are mandatory reporters of child abuse. If you disclose 
information about child abuse to a UO employee, whether you are reporting your own 
experience or child abuse or neglect that someone else experienced, I am required to report 
that information to law enforcement or the Department of Human Services. Please refer to the 
following link for detailed information about mandatory reporting: Mandatory Reporting of 
Child Abuse and Neglect. 

Pregnancy Modifications: Pregnant and parenting students are eligible for academic and 
work modifications related to pregnancy, childbirth, loss of pregnancy, termination of 
pregnancy, lactation, and related medical conditions. To request pregnancy-related 
modifications, students should complete the Request for Pregnancy Modifications form on the 
OICRC website. OICRC coordinates academic and other modifications for pregnant and 
parenting students to ensure students can continue to access their education and university 
programs and activities. 

Attendance: The School of Law believes that time management is an essential characteristic 
of a good lawyer and that the development of good professional habits is necessary for a 
comprehensive legal education. These expectations and others are detailed in the University 
of Oregon School of Law’s Technical Standards. Students are expected to attend all 
classes, arrive punctually, and participate fully for the duration of the class.   
 
Although attendance is mandatory and expected at every class, if an unforeseen circumstance 
arises that prevents a student from attending a class, that student is expected to e-mail notice 
of the absence to Career Center at lawcareer@uoregon.edu. To make up for each absence, 
students are required to watch the recording of that class, submit a ½ page, single-spaced 
summary of their key takeaways from the class via the course Canvas site, and book and 

http://safe.uoregon.edu/
https://investigations.uoregon.edu/
https://investigations.uoregon.edu/employee-responsibilities
https://hr.uoregon.edu/mandatory-reporting-child-abuse-and-neglect
https://hr.uoregon.edu/mandatory-reporting-child-abuse-and-neglect
https://cm.maxient.com/reportingform.php?UnivofOregon&layout_id=108
https://mylaw.uoregon.edu/sites/default/files/academic_affairs/technical_standards_final.pdf
mailto:lawcareer@uoregon.edu
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attend a 15-minute “Quick Check-In” appointment within a week of the missed class or make 
an alternative plan with the attorney-counselor. 
 
Class recordings will be available via the course Canvas site the next business day after a 
class. Absences, as well as the failure to complete make-up assignments, may result in a 
student needing to retake this class to fulfill the graduation requirement. Your success 
is genuinely important to me. If challenges come up for you this term around attendance, 
please contact me as soon as you can.   
 
Participation: Many of the classes will be interactive as we build answers to questions we 
ask together. You will be expected to engage actively in these opportunities for joint inquiry 
and exploration. Your participation will contribute to the learning of your fellow classmates.   
The course’s value to your professional development is directly related to your personal 
participation level. 
 
Computer Use: Class time is most rewarding for everyone if you actively listen, ask 
questions, and engage in conversation. In order to promote full engagement, laptops, phones, 
or other electronic devices must be put away during class. If you require an accommodation 
please review the Access and Accommodation section above. I will indicate when the use of a 
computer is appropriate for class. 
 
Generative AI Policy: Students may use GenAI tools in this course only with explicit 
instructor permission for certain tasks or on certain assignments. I will clearly indicate when 
you can use GenAI and provide clear guidelines for which GenAI tools are allowed and in 
what ways you can use them. If you have questions, please ask! 
 
Academic Integrity: The University Student Conduct Code (available on the Student 
Conduct Code and Procedures webpage) defines academic misconduct. Students are 
prohibited from committing or attempting to commit any act that constitutes academic 
misconduct. By way of example, students should not give or receive (or attempt to give or 
receive) unauthorized help on assignments or examinations without express permission from 
the instructor. Students should properly acknowledge and document all sources of information 
(e.g. quotations, paraphrases, ideas) and use only the sources and resources authorized by the 
instructor. If there is any question about whether an act constitutes academic misconduct, it is 
the students’ obligation to clarify the question with the instructor before committing or 
attempting to commit the act. Additional information about a common form of academic 
misconduct, plagiarism, is available at the Libraries' Citation and Plagiarism page. 
 
Academic Disruption Due to Campus Emergency: In the event of a campus emergency that 
disrupts academic activities, course requirements, deadlines, and grading are subject to 
change. Information about changes in this course will be communicated as soon as possible 
by email, and on Canvas. If we are not able to meet face-to-face, students should immediately 
log onto Canvas and read any announcements and/or access alternative assignments. Students 
are also expected to continue coursework as outlined in this syllabus or other instructions on 
Canvas. 
 
Inclement Weather: It is generally expected that class will meet unless the University is 
officially closed for inclement weather. If it becomes necessary to cancel class while the 

https://dos.uoregon.edu/code-procedures
https://dos.uoregon.edu/code-procedures
https://researchguides.uoregon.edu/citing-plagiarism
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University remains open, this will be announced on Canvas and by email. Updates on 
inclement weather and closure are also communicated as described on the Inclement Weather 
webpage. 
 
Building Safety: Emergencies are rare, but if they happen, we must know how to respond 
effectively and efficiently. The University's Emergency Management and Continuity group 
provides extensive resources for emergencies (https://safety.uoregon.edu/emergency-
management-continuity). Please review these materials when you can, with special emphasis 
on the following: 
•   Identify all the exits in each of your classrooms;  
•   Practice being aware of your surroundings at all times; and  
•   Familiarize yourself with the basic procedures around earthquakes ("duck, cover, hold" 
at https://www.youtube.com/watch?v=O-MycATjypg) and active shooter situations ("run, 
hide, fight" at https://www.youtube.com/watch?v=Kah27w-t2GA&t=3s).   
  
We are all responsible for the safety and well-being of our community. For more on 
emergency procedures and building safety, please talk with me about the situation in our 
classroom, with Dean of Students Jennifer Espinola or with Ray Sykes, Associate Dean for 
Finance and Operations. 
 

COURSE SCHEDULE & REQUIREMENTS 
 

FALL 2024 IN-PERSON CLASSES 
 

 
 
This initial class will introduce you to the Career Center Team, why this course is a 
graduation requirement, the services we provide, and the resources available to you to help 
you guide your career during law school and beyond. We will talk about the importance of 
self-reflection of your career goals and developing and maintaining a professional 
development plan. We will also introduce you to DuckWorks, our career services platform, so 
you have the tools to set counseling appointments, submit application materials for review and 
feedback, search for jobs, internships and externships, view events, and engage with fellow 
students and alumni. 
 

 
 
During this class students will be introduced to the goals and strategies for effective cover 
letters. Students will also have an opportunity to work on cover letters in a smaller group 
workshop facilitated by the Career Center. Before class review the Career Center Cover Letter 
Guide, Cover Letter Template, and Cover Letter Word Formatting Video and other resources 
linked to the Canvas module for this class.  
 

Friday, September 27, 2024, 10:30 – 11:30 a.m. – Room 175 
Class 1: Introduction, This Course, and the Legal Market  

Friday, October 4, 2024, 10:30 – 11:30 a.m. – Room 175 
Class 2: Defining and Communicating Your Professional Brand – Cover Letter 

https://hr.uoregon.edu/content/inclement-weather-immediate-updates
https://hr.uoregon.edu/content/inclement-weather-immediate-updates
https://safety.uoregon.edu/emergency-management-continuity
https://safety.uoregon.edu/emergency-management-continuity
https://www.youtube.com/watch?v=O-MycATjypg
https://www.youtube.com/watch?v=Kah27w-t2GA&t=3s
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During this class students will be introduced to key components and professional formatting 
for legal resumes. Students will also have the opportunity to review and revise their resume in 
a smaller group workshop facilitated by the Career Center. Before class review the Career 
Center Resume Guide. Please bring a printed copy of your resume to class. You may use your 
computer during the workshop. 
 

 
 
During this class we will discuss the importance of networking as it relates to long-term 
professional success. We will also introduce strategies for developing lasting and beneficial 
relationships with members of the state and local bar and the legal profession as a whole. We 
will also practice communicating key elements of effective networking. During class we will 
also overview the traditional recruitment timeline for seeking 1L summer opportunities. 
Introduce online tools for employment opportunities and discuss the value of informational 
interviews to gain greater knowledge of legal careers in various areas of the law and make 
professional connections. 
 

FALL 2024 ASYNCHRONOUS MODULES 
 

 
 
Review Oregon Law’s Technical Standards and the video posted to Canvas by Dean Keiski 
and Dean Espinola. This video discusses Oregon Law’s Technical Standards, focusing on why 
this document was adopted, and how students should deliberately engage in developing each 
standard while a student. The video also shares resources available to support 
students. Students must submit a reflection assignment responsive to the instructions in 
Canvas by Friday, October 25, 2024. 
 

 
 
This module, developed by Dean Keiski, provides an opportunity to learn and practice a 
strategy for well-being in the law school and legal profession. Choose one wellness strategy 
from three options and complete and upload the related assignment to Canvas by Friday, 
October 25, 2024. 
 

 
 
This module explores the importance of engaging with those who have different points of 
view and provides strategies for doing it constructively. The articles in this module will help 
you stay curious when engaging with those you disagree with, and help you utilize conflict 

Friday, October 11, 2024, 10:30 – 11:30 a.m. – Room 175 
Class 3: Defining and Communicating Your Professional Brand – Resume 

Friday, October 18, 2024, 10:30 – 11:30 a.m. – Room 175 
Class 4: Building Relationships and Enhancing Your Professional Network and Effective 
Job Search Strategies 

Module 1: Technical Standards 

Module 2: Wellness 

Module 3: Engaging with Difference  
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resolution practices to navigate difficult conversations. Students must submit a reflection 
assignment responsive to the instructions in Canvas by Friday, November 1, 2024. 
 

 
 
Feedback is a gift. Feedback is critical to your development as a law student and lawyer.  It is 
called the practice of law for a reason. Learning how to engage with feedback is a critical skill 
to your success as a legal professional. This module includes content about growth mindset, 
healthy perspectives, resilience development, and effectively receiving feedback. Students 
must submit a reflection assignment responsive to the instructions in Canvas by Friday, 
November 1, 2024. 
 
  

Module 4: Engaging with Feedback 
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FALL 2024 COURSE ASSIGNMENTS AND DUE DATES 
 

1. Due on or before Friday, October 18, 2024 – Complete your Professional 
Development Plan and upload to Canvas. 
 

2. Due on or before Friday, October 25, 2024 – Complete reflection assignments for 
asynchronous Modules 1 and 2 and upload the reflections to Canvas. 

 
3. Due on or before Friday, November 1, 2024 – Complete reflection assignments for 

asynchronous Modules 3 and 4 and upload the reflections to Canvas. 
 

4. Due on or before Thursday, December 5, 2024 – Schedule and complete an initial 
meeting with your assigned attorney-counselor (30 minutes). Appointments are 
scheduled via DuckWorks. Book your session now or for later in the fall. Your 
assigned attorney-counselor is based on your last name, as follows: 

o A – F: Lorelei Craig 
o G – L: Lily Marshall-Bass 
o M – S: Marti McCausland 
o T – Z: Felipe Alonso III 

 
SPRING 2025 IN-PERSON AND VIRTUAL CLASSES 

 

 
 
This class will give you the tools you need to prepare for and excel during your upcoming 
interviews. The discussion will include a review of best practices for both in-person and 
virtual interviews and tips for managing offers.   
 

 
 
Students will complete a 20-minute mock interview with a volunteer interviewer over Zoom.  
Past interviewers have included local attorneys, judges, and other employers. Registration 
details and complete program information are available in the Mock Interview Program 
module in the course Canvas site. 
 

 
 
Learn more about the wide variety of opportunities available to J.D. graduates. This class will 
feature lawyers focused on a variety of practice areas, as well as professionals who opted for 
careers outside of traditional law practice, in simultaneous panels taking place in Zoom 
breakout rooms. Students will have the opportunity to choose which panel they want to attend. 
Zoom link and additional details will be provided via the Canvas course site. 
 

Monday, January 13, 2025, 10:30 – 11:30 a.m., Room 175  
Class 5: Effective Interviewing Strategies 

Friday, January 24, 2025, 2:00 – 4:00 p.m., Zoom 
Class 6: Mock Interview Program 
 

Monday, February 3, 2025, 10:30 – 11:30 a.m., Zoom  
Class 7: Exploring Traditional and JD-Advantage Career Paths 

http://oregonlaw.12twenty.com/login
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Oregon Law’s clinic and field placement offerings move beyond classroom concepts to give 
students first-hand experience with the practice of law. Students will connect directly with 
clinic and field placement supervisors as well as students who have engaged in experiential 
learning opportunities. Learn how clinics and field placements can help give you a 
competitive edge in today’s legal market. Further program details will be available in the 
course Canvas site. 
 

 
 
Your summer work is an important part of your professional legal journey. This class will 
cover tips for how to make the most out of your experience, how to build a positive 
reputation, and how to avoid common law student missteps. Topics such as best practices for 
receiving an assignment, communicating with supervisors and team members, submitting 
work product, requesting and receiving feedback, and more will be covered. Employers want 
to share their advice so you can be successful contributors this summer.  
 

SPRING 2025 ASYNCHRONOUS MODULES 
 

 
 
This module, created by U.S. District Court Magistrate Judge John Acosta and Student 
Fellows of the Frohnmayer Leadership Program, discusses how we identify and live 
congruently with our values, and how law students can use their values to guide them as 
students and aspiring legal professionals. Students must submit a reflection assignment 
responsive to the instructions in Canvas by Monday, March 10, 2025.  
 

 
 
This module, created by Dr. Jen Heusel and Frohnmayer Leadership Fellows, addresses how 
students can and should work to develop their cultural humility as law students and shares 
strategies for practicing inclusive leadership that works to eliminate bias, prejudice, and 
discrimination. Students must submit a reflection assignment responsive to the instructions in 
Canvas by Monday, March 10, 2025. 
 

 
 
This Module, created by Dean of Students Jennifer Espinola and Frohnmayer Leadership 
Fellows, shares practices on team development, managing team dynamics, and contributing to 
teams as emotionally intelligent leaders. Students must submit a reflection assignment 
responsive to the instructions in Canvas by Monday, March 10, 2025. 
 

Monday, February 24, 2025, 11:30 a.m. – 1:00 p.m., Room 175  
Class 8: Clinics and Field Placements Fair 
12:00 – 1:00 p.m. Law School Commons 

Monday, March 17, 2025, 10:30 – 11:30 a.m., Room 175  
Class 9: Success in your Summer Job/Internship/Externship: Important Tips for Meeting 
Industry Expectations 
 

Module 5: Living Your Values 

Module 6: Cultural Humility for Professionals: Addressing Bias and Discrimination in 
the Legal Profession 

Module 7: Bringing Value to Your Team 
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SPRING 2025 COURSE ASSIGNMENTS AND DUE DATES 
  
1. Due on or before Friday, January 17, 2025 – Complete the registration process outlined 

in the Mock Interview Program module in the course Canvas site. 
 

2. Due on or before Monday, February 10, 2025 – In advance of the due date, students 
must submit a cover letter and resume to DuckWorks for review and feedback, and 
revise/resubmit as necessary to receive approval on that cover letter. Once you have an 
approved resume and cover letter, use it to successfully apply to the OCI/CEPP Cover 
Letter/Resume Job via DuckWorks. The Career Center will note the completion of this 
assignment on Canvas. Documents submitted for review on DuckWorks are reviewed 
within three business days.  Students should plan ahead accordingly so they can meet 
the February 10 deadline for an approved cover letter. 
  

3. Due on or before Monday, February 17, 2025 – Complete at least one in-person 
informational interview with an Oregon Law alum or other professional. Complete a ½-
page reflection responsive to the instructions in Canvas. 

 
4. Due on or before Monday, March 3, 2025 – Attend at least one professional networking 

event and write a ½-page reflection about your experience responsive to the instructions 
in Canvas. 

 
5. Due on or before Monday, March 10, 2025 – Complete all reflection assignments for 

the three asynchronous spring modules (Modules 5, 6, and 7) and upload the reflections 
to Canvas. 

 
6. Due on or before Monday, April 7, 2025 – Complete the Summer Employment Survey 

on DuckWorks and the Class Survey that will be emailed to you. Links will also be 
available in Canvas. The surveys and instructions will be released by March 17, 2025. 


